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THE FUTURE VISION OF LPS
Imagine the Possibilities
More than 50 years ago, the Littleton Public Schools community built schools for
its children and created a legacy that is still being realized today. This legacy has
served us well and has made possible an outstanding education for generations
of LPS students.
Aging schools also pose challenges. Because the average school building in
LPS was built in the post WWII era, some schools are not ADA (Americans with
Disabilities Act) compliant. Aging schools are not as efficient and they require
expensive renovation to meet today’s safety and security expectations.
In addition, our aging schools were not built for the way today’s students learn and
live. They limit opportunities for students to work in small teams and experience
complex hands-on learning. Some of our schools have been renovated to provide
these opportunities, but renovations are not possible in all schools. The needs
and expectations for today’s learning have changed. The rapidly changing job
market demands more non-traditional skills of our graduates - like creativity, critical
thinking and entrepreneurship. Our graduates, whether continuing on to college
or entering the workforce, need complex skills in science, technology, engineering
and math - also called STEM.

The committee shared its observations with the LPS Board of Education.
Highlights included:

In response, Littleton Public Schools is exploring ways to create a Career and
Technical Education (CTE) Center in partnership with local community colleges.
The CTE Center would expand upon the CTE programs already available in our
schools and would better prepare all students regardless of the path they plan to
take upon graduating from Littleton Public Schools. This robust CTE programming
would: offer valuable, hands-on learning experiences for students who plan to enter

• LPS has a need for new and/or renovated school buildings that provide
efficient and flexible spaces that allow for innovation, collaboration and
creativity. This space should also accommodate the growing number of
students with special needs in their neighborhood schools;
• Districtwide full-day kindergarten and universal public preschool are
desirable to give LPS students the best foundation for success;
• LPS has a need to make all of its facilities ADA compliant;

the workforce after graduation; enable more students to get on the path to earning
an industry certification or two-year associate’s degree; and better prepare students
who plan to pursue undergraduate and advanced degrees in a CTE field. In many
cases, this programming would facilitate pathways that could help to reduce the
cost of a traditional 4-year college education for students and their families. A
CTE Center would provide programming in fields including: automotive, aviation,
computer coding, construction, drones and robotics technology, electrical,
healthcare, plumbing, welding and fabrication.

• LPS has a need to enhance and expand Career and Technical Education
(CTE) program offerings and provide innovative, creative learning spaces
for students of all ages;
• LPS has a need to enhance and expand outdoor spaces to accommodate
a wide variety of boys and girls activities and athletics; and
• LPS must continue to protect the community’s investment in its schools
and campuses including playgrounds and fields through appropriate
upkeep in order to maintain a safe environment for students.
The goals of the LPS Board of Education and the findings of the Long Range
Planning Committee align with our community’s priorities. It is important to all of
us that the quality of our schools helps maintain the Littleton area’s reputation
as a great place to live. We want to ensure that we continue to have highperforming schools for our children that attract and keep the best teachers.
LPS is committed to providing the education that today’s students will need
for tomorrow’s jobs and careers in an environment where our kids are engaged
and passionate about what they are learning. We must continue to prepare our
students for college while adding to the menu of choices, which will provide
more paths to college and career.

A recent community survey shows that these are priorities for the community we
serve. In addition, the LPS Long Range Planning Committee, which represents
a cross-section of the community including taxpayers with and without children
currently in LPS, has spent the past 18 months reviewing the current state of
LPS facilities, program capacity and major capital equipment requirements. The
committee has considered what improvements to efficiency, sustainability and
infrastructure may be required to best serve our students in the future.

SCHOOL RESOURCE OFFICERS
When Arapahoe County Sheriff Deputy Mark Edson walks into a classroom at any
of the nine LPS elementary schools he serves, students swarm him for high-fives,
hugs, fist bumps and sheriff stickers for their notebooks. As a School Resource
Officer (SRO), Edson wouldn’t have it any other way.

“First and foremost, my job is to protect the kids and
staff in the building, and it’s also about breaking down
barriers so the kids feel they can come to me if they
need help,” said Edson. “The more work I do at the
elementary grade level, the less work the SROs at the
middle schools and high schools will have to do when
these kids move up.”
Since the early 1980s, School Resource Officers have been a part of the school
community in Littleton Public Schools. SROs are sworn law enforcement officers
who are responsible for providing a law enforcement presence in LPS school
buildings while working closely with administrators in an effort to create a safer
environment for both students and staff.
School Resource Officers are employed by the Arapahoe County Sheriff’s Office
and the Littleton Police Department. The total SRO budget for the LPS program
is more than $1 million per year - thankfully the cities of Littleton and Centennial
cover half of that cost, which makes the program possible. Every middle school
has a full-time SRO, and every high school has at least one full-time SRO. Additional
SROs share coverage of the elementary schools in the district.

Next Steps
Over the next several months, the LPS Board of Education will consider the findings
of the Long Range Planning Committee within current budget constraints. The
committee will bring a detailed report to the LPS Board in August. The LPS Board
of Education will also engage in thoughtful conversations about the possibility of
asking local voters to support a bond election in the near future.

LEARN MORE ABOUT THE LPS FUTURE VISION
AND POSSIBLE FUNDING SOLUTIONS FOR K-12 EDUCATION:
WWW.LITTLETONPUBLICSCHOOLS.NET/DISTRICT/LPS-FUTURE-VISION

